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STANBRIDGE LOWER SCHOOL
               Learning Inclusion Policy
                   Reviewed January 2022                             
1.  PRINCIPLES
1.1  We believe that learners are educated in an environment in which respect for human rights are evident, where learners are valued and listened to and where all contribute to the well being of others.
1.2  At Stanbridge access to provision is promoted by overcoming physical barriers and by providing specialist and  multi agency support, which enable learners to engage with the curriculum.

1.3  We ensure high expectations are evident in both planning and teaching, so that all learners can progress and achieve.

1.4  Our programmes of study and creative curriculum fulfill our children’s entitlement to a curriculum where all can learn and progress.

1.5  We ensure all lessons are differentiated according to their needs so that all learners can be included in and can access the curriculum.
1.6  We work with our children, their parents/carers and the local community to promote  well being and independence so all children can participate fully in our school environment and their outside life.

1.7 All resources, including staff, are allocated in a way that makes a commitment to inclusion and SEN support/resources are organised to give early intervention where necessary.
2.  AIMS
2.1 At Stanbridge we aim to establish an ethos and culture in which all those who are

engaged in the learning process are responsive to the needs of all children.  
2.2 We aim to be a school in which the teaching and learning, achievements, attitudes and

wellbeing of every child matters.

2.3 We ensure that all learners are valued equally, regardless of their background,

physical challenges, or family circumstances.

2.4 Our SEN provision aims to promote the early identification of individual needs and to

overcome barriers to learning.

2.5 All staff at Stanbridge Lower ensure they establish high expectations and suitable

targets for all children.

3.  MEETING THE NEEDS OF CHILDREN
3.1  We believe that all children have the right to learn, to access high quality education which promotes achievement and helps them participate fully in a life which prepares them for the 21st Century.
3.2  We intervene early when a need is identified and work with individual children and their families to develop learning through our SEN processes, target setting, tracking systems, staff training and development, and communication between home and school.

3.3  Through tracking children we identify groups of children who are at risk of underachievement and put processes and systems in place to support their learning.  These include Traveller children, gifted and talented children, children with SEN and children suffering from long-term illness etc.
3.4  We support children who are at risk of exclusion by setting individual programmes of work and through making referrals to gain help for their needs.  We actively try to include and identify needs/support, rather than exclude.

4.  HOME SCHOOL LIAISON
4.1  At Stanbridge we develop close links with parents to ensure their children receive an inclusive education which recognises their needs and uses a range of actions to ensure that each child is supported and helped to succeed.  

4.2  We employ a Family Liaison Officer(FLO) who ensures this takes place.  The FLO works with families helping them in their everyday life at home and at school.  This ensures a close link is maintained between home and school.  The FLO supports parents and children in such things as
· Dinner money

· Uniform

· Attendance

· Pastoral needs

· Concerns and advice

· Homework

· Social and emotional aspects of learning

4.3 We believe that making parents aware of provision and support available is essential in helping them to carry out their parental role.
This policy links to the following policies

· Equality Policy
· Teaching and Learning Policy

· Exclusions Policy

· Attendance Policy

· Code of Conduct

· Behaviour Policy
5.   Review procedures
5.1 The school’s policy will be reviewed when:

· 2 years have elapsed.

· There has been a significant change in staff, pupils or the law.

· The school wishes to review the policy.
Rosemary Godwin
Head Teacher

January 2022
This policy has been read, discussed and its implementation agreed by teaching and 
support staff.
This policy was ratified by the full governing body.
Date of Meeting: ………………………………………..

Signed ……………………………………………………………. Chair of Governors.
