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Stanbridge Lower School 
 

Cover Supervisor Policy 
Reviewed:  January 2020 

 

1.  RATIONALE 

1.1  At Stanbridge we strive for excellence in education by providing a safe, secure and are 

committed to providing the best education for children.  We ensure our Cover Supervisors 

have experience of working with children and have an up to date understanding of the 

requirements of  

 The National Curriculum 

 An understanding of teaching and learning 

 Classroom Management 

 Awareness of whole school policies 

 Positive and strong behaviour management skills 

 

 

1.2  At Stanbridge Cover Supervisors provide learning activities for classes under the 

professional direction and supervision of the class teacher and they receive high quality 

training to ensure the best education for children. 

1.3  When covering lessons it is expected that the Cover Supervisor take full 

responsibility for the safeguarding of children in the class where they are covering and 

take charge of learning in the class.  This might entail ensuring other support staff 

are briefed about learning in the lesson and deployed to work with groups or individual 

children.  Other support staff must recognise that the Cover Supervisor is in charge 

or the class and working under the direction and supervision of the class teacher. 

 

 

2.  COVER SUPERVISORS TEACHING AND LEARNING RESPONSIBILITIES 

2.1  The Cover Supervisor will be responsible for the follow:   
 To deliver learning activities to pupils. 

 To supervise pupils whilst engaged in learning activities. 

 To ensure that, as best as is possible, learning objectives set by the teacher are achieved. 

 To respond appropriately to questions raised by pupils 

 To ensure inclusion and acceptance of all pupils in the class in order to promote equal 

 opportunities. 

 To collect any completed work to pass on to the teacher 

 To act as a role model and set high expectations of conduct to ensure that good behaviour is 

maintained. 

 Keep appropriate records, as agreed with the teacher, to enable objective and accurate feedback 

to the teacher and  pupils on conduct of the lessons  

 To deal with immediate problems, health and safety of the class  and emergencies in accordance 

with the school’s policies. 
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 To direct other support staff working in the classroom where they are covering to work with 

children to ensure good progress across the lesson. 

 
 

3. COVER SUPERVISOR SUPPORT FOR SCHOOL 

3.1  The Cover Supervisor will be aware of and comply with policies and procedures relating 

to child protection, health, safety and security and confidentiality, reporting all concerns to 

an appropriate person. 

3.2   The Cover Supervisor will be aware of and support differenciation and ensure all pupils 

have equal access to opportunities to learn and develop 

3.3  The Cover Supervisor will contribute to the overall ethos/work/aims of the school. 

3.4  The Cover Supervisor will establish constructive relationships and communicate with 

other agencies/professional, in liaison with the appropriate school staff, to support 

achievement and progress of pupils. 

3.5  The Cover Supervisor will attend and participate in meetings as directed and 

participate in training and other learning activities as required. 

3.6  The Cover Supervisor will recognise their own strengths and areas of expertise and use 

these to advise and support others. 

3.7  The Cover Supervisor will supervise pupils on visits, trips and out of school activities as 

required. 
 

 

4. COVER SUPERVISOR – PRACTICAL SKILLS 

4.1  We expect all of our Cover Supervisors at Stanbridge to have the necessary practical 

skills  

 Have the ability to work calmly under pressure and have the ability to adapt quickly 

and effectively to changing circumstances/situations. 

 An ability to use own initiative, work independently, motivate and inspire with a 

creative approach to problem solving 

 Organise and keep effective records. 

 Ability to raise self esteem in children. 

 Excellent communication skills, both verbal and written. 

 Good interpersonal skills with children and adults. 

 The ability to critically evaluate own performance 

 Flexible with effective time management skills 

 Willingness to utilise the possibilities of ICT in the development of the post 

 

5.  REVIEW  

The school’s policy will be reviewed when: 

 Two years have elapsed. 

 If there has been a significant change in the staff or pupils at Stanbridge 

Lower School. 

 In the light of new Government initiatives 
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Miss R Godwin 

Head Teacher 

January 2020 

 

 

 

This policy was ratified by the full governing body. 

 

Date of Meeting: ……………………………………….. 

 

 

Signed ……………………………………………………………. Chair of Governors. 

 

 
 

 
 

 

 

 

 

 


